
 
 

 

Faculty of Law at Uppsala University invites to the 2nd seminar in the series on “Gender and 

the Law”, intended for our faculty members 

 

Seminar title: Women Career Trajectories in Legal Academia 

  

Date: Thursday, 6 March 2025, 15-17. 

Place: Faculty of Law, Room 1:234 (Munken 1, next to the Yellow room). 

 

The seminar theme is introduced by Assoc.Prof. Laima Vaigė.  

 

The basis for discussion is the recent paper by Gráinne de Búrca, Rosalind Dixon and Marcela 

Prieto Rudolphy (2024),1 in which they conceptualised the gender gap in the legal academia 

and offered ways on addressing it. The gender gap in the academia is a global phenomenon, 

including the Nordic states, where 28 % of full professors are women. There is no proof of 

gender bias in academic recruitment, so that does not explain the gender gap.  

 

The seminar celebrates the career paths of successful women in the Swedish legal academia, 

discussing specific ways to support women’s advancement (scholarships, associations, etc).  

 

After the seminar, lighter meals and refreshments will be served.  

 

Please, confirm your attendance (and indicate any allergies) latest on 5 March 2025, by 

sending an e-mail to laima.vaige@jur.uu.se.  

 

Welcome!  

 

Laima Vaigė 

Senior Lecturer in Private International Law and International Civil Procedure 

 

 

 

 

Seminariet är en del av projekt Genus och juridik: Jämställdhetsintegrering på den Juridiska 

fakulteten, finansierad av särskilda medel för jämställdhetsintegrering 2024. 

 
1 Gráinne de Búrca, Rosalind Dixon, Marcela Prieto Rudolphy, Gender and the legal academy, International 

Journal of Constitutional Law, Volume 22, Issue 1, January 2024, Pages 16–82, 

https://doi.org/10.1093/icon/moae010 

 

https://www.nordforsk.org/news/gender-equality-policies-bring-more-women-top-academia
https://www.samfunnsforskning.no/core/english/publications/Infographics/gender-bias-in-academic-recruitment/flak/gender-bias-in-acadmic-recruitment.pdf
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